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On July 4, Law 14.611/2023 was published in the Official Daily Gazette. This new law establishes 
mandatory pay equity criteria for men and women. The law says that each year two reports need 
to be published according to the calendar: March and September. The fourth edition should be 
published on September 30th, 2025.

The criteria adopted refer:

All Legal Entities which 
have a headcount of 
more than 100 
employees will be 
analyzed and obliged to 
publish its results.

J&J has 5 legal entities with 
100+ employees – Innovative 
Medicine São Paulo, 
Innovative Medicine São José 
dos Campos, MedTech São 
Paulo, MedTech São José dos 
Campos and Vision.

To match the positions, 
the Government utilizes 
the national job catalog 
called CBO (Brazilian 
Occupations 
Classification –
Classificação Brasileira de 
Ocupações). 
CBO does not match 
perfectly with J&J positions; 
however, it is mandatory to 
associate each J&J position 
to a code in this catalog.

The report presents a 
combination of 
positions in 5 Groups. 
The groups consider 
different hierarchical 
levels, responsibilities 
and areas, e.g., 
Directors and 
Managers.

The results consider 
the comparison of 
salaries and the total 
remuneration including 
sales incentives, 
bonus, overtime, 
vacation premium, 
Inspires, LTIs etc. 
Every component 
included in the payroll.



Women's 
salaries 
compared 
to men’s:

Innovative Medicine 
São Paulo Vision

Proportion 
men/women of the 
total population:

Our gender 
pay gap data

1st Report: Information from 2022 – Published on March 31st, 2024
2nd Report: Information from 2023 – Published on September 30th, 2024

98,0% 134,2% 84,3% 94,1% 89,0%

Innovative Medicine 
São José dos Campos

MedTech 
São Paulo

MedTech
São José dos Campos

1st Report 2nd Report

97,9% 123,7% 84,1% 97,8% 91,7%

Female

Male
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1st Report 2nd Report 1st Report 2nd Report 1st Report 2nd Report

3rd Report

93,4%

1st Report 2nd Report

3rd Report

N/A

64.0% 64.4% 65.5% 65.0%

36.0% 35.6% 35.5% 35.0%

1st Report 2nd Report 3rd Report 4th Report

45.0%

56.1% 52.5% 53.0%55.0%

43.9% 47.5% 47.0%

1st Report 2nd Report 3rd Report 4th Report

59.0% 58.3% 58.8% 61.0%

41.0% 41.7% 40.2% 39.0%

1st Report 2nd Report 3rd Report 4th Report

38.1% 38.7% 38.5% 38.0%

61.9% 61.3% 61.5% 62.0%

1st Report 2nd Report 3rd Report 4th Report

54.4% 56.2%

0.0%

45.6% 43.8%

0.0%

1st Report 2nd Report 3rd Report 4th Report

It appears that the CNPJ 
had fewer than 100 
employees when the 
report was generated.

98,9%

3rd Report 4th Report 3rd Report

132,5%

3rd Report

81,6%

4th Report 4th Report 4th Report 4th Report

95,9% 135,4% 83,7% 91,4%
N/A

It appears that the CNPJ 
had fewer than 100 
employees when the 
report was generated.

3rd Report:  Information from 2024 – Published on March 31st, 2025
4th Report: Information from 2025 – To be published on September 30th, 2025



Key takeaways
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 The companies continue to have concerns regarding the methodology used in the report.

 This report aims to serve as an initial step to raise awareness about gender pay gaps.

 Transparency in reporting is mandated by law, and this requirement will remain in effect.

 The data presented in the fourth report pertains to the year 2025.

 There are no significant changes in the figures compared to previous reports.

 Overall, the results for Johnson & Johnson are generally consistent across most legal entities, with 

women's salaries ranging from 83.7% at MedTech São Paulo to 135.4% at Innovative Medicine São 

José dos Campos.

 The government has initiated audits of companies, primarily to ensure that organizations are 

providing transparency regarding their reports. However, the timeline, process, and how these 

audits will address the discrepancies presented remain unclear. Currently, there is no information 

indicating whether Johnson & Johnson is in a favorable position or not.
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Back-up



J&J Official 
Reports –
September 2025 

Prepared by Brazilian 
Goverment – Information 
from payroll – 2025

 Innovative Medicine São Paulo

 Innovative Medicine São José dos Campos

 MedTech São Paulo

 MedTech São José dos Campos

 Vision
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51.780.468/0001-87 
Innovative Medicine São 
Paulo

Official 
Reports 
published at 
J&J website
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51.780.468/0002-68 
Innovative Medicine São 
José dos Campos

Official 
Reports 
published at 
J&J website
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54.516.661/0001-01  
MedTech São Paulo

Official 
Reports 
published at 
J&J website
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54.516.661/0002-84 
MedTech São José dos 
Campos

Official 
Reports 
published at 
J&J website
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Official 
Reports 
published at 
J&J website
58.652.728/0001-88 
Vision The CNPJ had fewer than 

100 employees at the 
time the report was 
generated.



J&J Official 
Reports –
March  2025 

Prepared by Brazilian 
Goverment – Information 
from payroll – 2024 

 Innovative Medicine São Paulo

 Innovative Medicine São José dos Campos

 MedTech São Paulo

 MedTech São José dos Campos

 Vision
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51.780.468/0001-87 
Innovative Medicine 
São Paulo

Official 
Reports 
published at 
J&J website
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51.780.468/0002-68 
Innovative Medicine São 
José dos Campos

Official 
Reports 
published at 
J&J website
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54.516.661/0001-01  
MedTech São Paulo

Official 
Reports 
published at 
J&J website
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54.516.661/0002-84  
MedTech São José dos 
Campos

Official 
Reports 
published at 
J&J website
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Official 
Reports 
published at 
J&J website
58.652.728/0001-88 
Vision The CNPJ had fewer than 

100 employees at the 
time the report was 
generated.



J&J Official 
Reports –
September 2024 

Prepared by Brazilian 
Goverment – Information 
from payroll – 2023 

 Innovative Medicine São Paulo

 Innovative Medicine São José dos Campos

 MedTech São Paulo

 MedTech São José dos Campos

 Vision



Official Reports published at J&J website
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51780468000187 – Innovative Medicine São Paulo



21

51780468000268 – Innovative Medicine São José dos Campos
Official Reports published at J&J website



22

54516661000101 – MedTech São Paulo
Official Reports published at J&J website
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54516661000284 – MedTech São José dos Campos
Official Reports published at J&J website
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58652728000188 – Vision
Official Reports published at J&J website



J&J Official 
Reports –
March 2024 

Prepared by Brazilian 
Goverment – Information 
from payroll – 2022 

 Innovative Medicine São Paulo

 Innovative Medicine São José dos Campos

 MedTech São Paulo

 MedTech São José dos Campos

 Vision



Official Reports published at J&J website
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51780468000187 – Innovative Medicine São Paulo
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51780468000268 – Innovative Medicine São José dos Campos
Official Reports published at J&J website
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54516661000101 – MedTech São Paulo
Official Reports published at J&J website
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54516661000284 – MedTech São José dos Campos
Official Reports published at J&J website



30

58652728000188 – Vision
Official Reports published at J&J website


